Northern States Power Company Docket No. G002/Gr-23-413
Star Tribune Article on Executive Compensation Exhibit___ (MPD-1), Schedule 5
Page 1 of 18



Northern States Power Company Docket No. G002/Gr-23-413
Star Tribune Article on Executive Compensation Exhibit___ (MPD-1), Schedule 5
Page 2 of 18



Northern States Power Company Docket No. G002/Gr-23-413
Star Tribune Article on Executive Compensation Exhibit___ (MPD-1), Schedule 5
Page 3 of 18



Northern States Power Company Docket No. G002/Gr-23-413
Star Tribune Article on Executive Compensation Exhibit___ (MPD-1), Schedule 5
Page 4 of 18



Northern States Power Company Docket No. G002/Gr-23-413
Star Tribune Article on Executive Compensation Exhibit___ (MPD-1), Schedule 5
Page 5 of 18



Northern States Power Company Docket No. G002/Gr-23-413
Star Tribune Article on Executive Compensation Exhibit___ (MPD-1), Schedule 5
Page 6 of 18



Northern States Power Company Docket No. G002/Gr-23-413
Star Tribune Article on Executive Compensation Exhibit___ (MPD-1), Schedule 5
Page 7 of 18



Northern States Power Company Docket No. G002/Gr-23-413
Star Tribune Article on Executive Compensation Exhibit___ (MPD-1), Schedule 5
Page 8 of 18



Northern States Power Company Docket No. G002/Gr-23-413
Star Tribune Article on Executive Compensation Exhibit___ (MPD-1), Schedule 5
Page 9 of 18



Northern States Power Company Docket No. G002/Gr-23-413
Star Tribune Article on Executive Compensation Exhibit___ (MPD-1), Schedule 5
Page 10 of 18



Northern States Power Company Docket No. G002/Gr-23-413
Star Tribune Article on Executive Compensation Exhibit___ (MPD-1), Schedule 5
Page 11 of 18



Northern States Power Company Docket No. G002/Gr-23-413
Star Tribune Article on Executive Compensation Exhibit___ (MPD-1), Schedule 5
Page 12 of 18



Northern States Power Company Docket No. G002/Gr-23-413
Star Tribune Article on Executive Compensation Exhibit___ (MPD-1), Schedule 5
Page 13 of 18



Northern States Power Company Docket No. G002/Gr-23-413
Star Tribune Article on Executive Compensation Exhibit___ (MPD-1), Schedule 5
Page 14 of 18



Northern States Power Company Docket No. G002/Gr-23-413
Star Tribune Article on Executive Compensation Exhibit___ (MPD-1), Schedule 5
Page 15 of 18



Northern States Power Company Docket No. G002/Gr-23-413
Star Tribune Article on Executive Compensation Exhibit___ (MPD-1), Schedule 5
Page 16 of 18



Northern States Power Company Docket No. G002/Gr-23-413
Star Tribune Article on Executive Compensation Exhibit___ (MPD-1), Schedule 5
Page 17 of 18



Northern States Power Company Docket No. G002/Gr-23-413
Star Tribune Article on Executive Compensation Exhibit___ (MPD-1), Schedule 5
Page 18 of 18



Northern States Power Company Docket No. G002/GR-23-413
Dental, Vision, Life Insurance, and Disability Summary Exhibit___ (MPD-1), Schedule 6
Page 1 of 1

Dental, Vision, Life insurance, and Disability Summary

Dental Plan — Bargaining employees are offered one dental plan option that includes
orthodontia coverage. Non-Bargaining employees have the choice of two dental
plans, one that includes orthodontia coverage and one that does not. All three plans
use a common design with an upfront deductible (ranging from $25 to $150) and an
annual benefit limit that caps the amount of coverage provided by the plan (ranging
from $1,000 to $2,000). The additional orthodontia benefit ($1,500 or $2,500) is a
lifetime amount, and the plans provide greater coverage for using in-network dental
providers who participate in the Delta Dental network. Employees pay a monthly
premium that represents 25 percent of the total cost for Bargaining or 30 percent of
the total cost for Non-Bargaining.

Vision Plan — the vision plan for both bargaining and non-bargaining employees
provides annual coverage allowances for eye exams, glasses or contact lenses, plus
access to discounts on additional services through the Vision Services Plan (VSP)
provider network. Employees pay a monthly premium that covers the full cost of
this benefit.

Disability Benefits — Disability benefits for both bargaining and non-bargaining
employees include both short-term and long-term disability income replacement
programs for employees who are unable to work due to medical conditions. Both
programs are administered by The Hartford. Short-term disability provides income
replacement after a one-week elimination period is met. Weeks two through thirteen
are supplemented at 100 percent, and weeks fourteen through twenty-six are
supplemented at 70 percent. Long-term disability is for illness that extends beyond
twenty-six weeks and provides 60 percent income replacement. Bargaining
employees have the option to buy an additional 10 percent of income replacement.

This is a fully insured plan.

Life Insurance — Life insurance for both bargaining and non-bargaining employees
includes Company-provided coverage equal to one times base salary. Employees are
given the option to purchase additional benefits at the full cost. These include
higher levels of life insurance, accidental death and dismemberment insurance, as

well as those coverages for their eligible dependents.
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Northern States Power Company
Retirement Program Summary

Retirement Program Summary

Dates Defined Benefit Plan Defined Contribution Plan
(Pension) (401(k))
Pre-1999 Traditional formula for non-bargaining | 100% match on the first $900
and bargaining employees of employee deferrals
1999/2000 Non-bargaining and bargaining 100% match on the first $900
employees had choice between Pension | (currently $1,400) if under
Equity and Traditional formulas Traditional formula
Access to retiree medical only. 100% match on the first 3%
Retirement Spending Account (RSA) of employee deferrals plus
and Social Security Supplement (SSS) 50% match on the next 2% of
added as components to pension plan employee deferrals (4%
employer contribution based
Pension Equity formula for all newly on employee contribution of
hired non-bargaining and bargaining 5%) if under Pension Equity
employees formula
2007 No change in plan 50% match on first 8% of
employee deferrals (4%
employer contribution based
on employee contribution of
8%)
2008 to 2010 Newly hired bargaining employees had | No change in plan
choice between Pension Equity and
Traditional formulas
2011 Newly hired/rehired and employees No change in plan
transferring into a bargaining position
go into the 5% Cash Balance formula
2012 Newly hired/rehired non-bargaining No change in plan
employees go into the 5% Cash Balance
formula
2017 Employees transferring into a non- No change in plan
bargaining position go into the 5% Cash
Balance formula
2018 Elimination of Retirement Spending No change in plan
Account for non-bargaining employees
Elimination of Social Security
Supplement for non-bargaining
employees not meeting retirement
eligibility by December 31, 2022
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